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UTB and TSC
TRADIT ONS
Bougainvillea Ball: A tradition of the school for more than 50 years, it is held every spring
semester, and student organizations nominate candidates for king and queen. The students then
cast their votes to select the winners.
Charro Days: The campus receives a visit from Mr. Amigo, a man or woman selected by a
committee composed of officials from Brownsville and Matamoros. Mr. Amigo is honored for
his or her achievements and for promoting Hispanic Heritage and Traditions. The partnership is
intended to demonstrate a close and friendly relationship between the sister cities of Brownsville
and Matamoros. UTB and TSC kicks off the day with a golf cart parade followed by a ceremony
and performance of folkloric dancers and mariachi from the campus.
College Shields: Each of the seven colleges and schools is represented by their crests.
El Grito: "15 de Septiembre," Mexican Independence Day. This tradition was started by the
student organization, Club Cultural Latinoamericano, in 1995.
Excellence Awards Night: Every year during the spring semester, a ceremony honoring
outstanding students in all academic disciplines is held and hosted by the president. Students
and their families are invited and recognized individually.
Food for Thought: Student Union, along with members of the faculty and staff, provide a latenight breakfast for students during their preparation for final exams.
Join a Club: At the beginning of each semester, many clubs and organizations set up tables so
each student has the opportunity to select an activity or club that he or she wants to belong or
participate in.
Leadership Banquet: Student Life honors student clubs/organizations for their service to the
community and other achievements throughout the school year. Student Life also awards the
Student Leader of the Year Award, Student Organization of the Year Award, Advisor of the Year
Award and Project of the Year Award.
Mr. Amigo Visit to UTB and TSC: Every year, as part of the Charro Days Festival in Brownsville,
a Mexican national is recognized as Mr. Amigo. UTB and TSC is one of the stops of Mr. Amigo. As
part of Mr. Amigo's visit, UTB and TSC showcase the talent of its students in a two-hour program.
Mr. Amigo has visited UTB and TSC since 1974.
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Noche Bohemia: A night of Mexican poetry and music at Endowment Courtyard in the month of
October.

.,.--..

Orange Crush: An event held during Welcome Week open to all students with food, games, live
music and other performances
Casa Bella Student Housing Move-in Day: A specific day is designated before the beginning of
the school year to allow students to move-in to their dorms. Move in days are meant to be festive
and welcoming. Residential staff assists students by providing refreshments, greeting them as
they arrive, carrying their items into their rooms, and interacting with both the students and their
families.

F""\

The Collegian: Student Publications provides an outlet for student expression and a forum for
the exchange of ideas through The Collegian newspaper, The Collegian Online, and The Collegian
News Webcast. These publications strive to include fair, complete, balanced and accurate
coverage of events impacting the university campus, with emphasis on matters that most directly
affect students. utbcollegian.com

.....----.

The Ring: The official ring is a symbolic, continuous link with university experiences, fellow
classmates, and alumni. The ring is reserved for graduating TSC students and UTB students with
75 credit hours. Sponsored by the UTB and TSC, the ring will remain unchanged - a tangible
connection to past, present, and future. Students qualified to wear the ring proudly reflect the
bicultural values of The University of Texas at Brownsville and Texas Southmost College.
Toy Drive: A tradition that started in 1991 . Toys are collected every year from students, faculty
and staff during the month of November, then distributed to needy children in the community.
Veterans Day Event: To honor all military veterans, the Veterans Upward Bound program
conducts this yearly fall ceremony in the Mary Rose Cardenas Hall South lawn, which usually
includes a "flyover," the playing of "Taps," and a 21-gun salute.
Welcome Week: At the beginning of each long semester, the university welcomes students
with a themed weeklong event in which students are acquainted with the university experience,
informed of support services available, and given the opportunity to participate in different
contests to win prizes

The University of Texas at Brownsville and Texas Southmost College
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LINGO
A: Equals 4.0 on a scale of 0-4 on your GPA. Top dog in the grade world.
Academic Advisor: professional who can help you with course recommendations, chart your
academic progress and fill out your degree plan.
Academic Load: The amount of credit hours you take during a semester.
Add/Drop: Any change in a student's schedule after registration.

B: Equals 3.0 on your GPA. A decent grade that shows effort.
.........

Blackboard: Online portal where students can view course syllabi, assignments, grades,
documents and files posted by instructors, and which is also used to communicate with
professors and classmates.
Blue Book: A small soft-covered blue essay book used for exams.
Bookstore: Place to purchase college essentials. UTB and TSC has a Barnes & Noble campus
bookstore.
Bougainvillea Ball: Annual spring semester dance where UTB and TSC 's king and queen are
crowned.

C: Equals 2.0 on your GPA. Cutting it too close for comfort, too many of these can hurt your GPA.
,,.......

CAMP: College Assistan<?e Migrant Program.
Chair: The administrative head of a department within a college.
Classification: A freshman is a student who has earned less than 30 credit hours; sophomore
(more than 30 but less than 60 credit hours earned); junior (more than 60 but less than 90 credit
hours ear,:ied); senior (more than 90 credit hours earned); graduate student (students seeking a
graduate certificate, diplomate, master's or doctorate).
The Collegian: The student run campus newspaper.
COMPASS: Computerized entrance exam administered by the Testing Office located in Tandy 215.
Credit Hour: Unit of measure used to determine college credit earned. To earn one semester
credit hour, a student must attend class for one classroom hour (usually 50 minutes) per week for
the entire semester.
Cumulative GPA: Grade Point Average for your entire college career.

D: Equals 1.0 on your GPA. Danger! Danger!!! You are in serious danger of failing a class.

Degree Audit: A computer-generated analysis that enables the student and the advisor to assess
The University of Texas at Brownsville and Texas Southmost College

-

LINGO
the student's academic progress and unfulfilled bachelor's, associate, certificate or minor degree
requirements.

..,-...,_

Degree Plan: An official document listing required courses for graduation. See an academic
advisor for assistance in completing yours.
El Comedor: The Student Union's food court.
Endowment Courtyard: Fountain area between Mary Rose Cardenas Hall South and North

where students gather between classes to socialize with friends.
F: Equals a O on your GPA. I hope this is the first and last time you have to see it.
Financial Aid: Office that helps students through the financial aid pro_cess (located at Tandy 206).

-------

Fraternity: A student organization in which members share common interests and are considered

"brothers" also called "Greeks".

,-....._

Freshman: Classification for a student who has been admitted to the university and has less than
30seme~ercredlthou~.
Full-Time Student: A student taking at least 12 credit hours.
Gazebos: Covered gathering spaces between the tennis courts and Sid Eidman Music Hall.

GPA: Grade Point Average. Consult your UTB and TSC undergraduate catalog for the formula.
Graduate St udent: Student who has received a bachelor's degree and is working towards a

master's or a doctorate.
Hispanic Heritage Mont h: The UTB and TSC campus celebrates the diversity of Hispanic culture

between September 15 and October 15.
Homecoming: Tradition that welcomes UTB and TSC alumni back into campus for a series

of events. I: Stands for incomplete; final grade is still pending. See your professor for further
information .
Info Shop: Located in the Tandy Hall foyer and in the library, it assists current and prospective

students.
lntramurals: Sports programs where all students can participate in and that provide an

opportunity for wholesome sport competition that promotes physical, social, and emotionql
benefits as well as a sense of community and sportsmanship.

,.-----.,

ITEC C enter: International Technology, Education and Commerce Center. Located at the former

Amigoland Mall, it houses the Workforce Training and Continuing Education Division classrooms
and much more.
,"""\
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LINGO
Scorpion Career Connection: The online job bank provided by Career Services.
Scorpion Online: Provides all of the enwflment serwces to studenfs via the web.
SEI: Student Employment lnitiative:--a program that provides students with on-campus job
opportunities; the program is dire,cted by the Career Services office.

Semester: Period of time that divides an academic year.
SEM GPA: Semester Grade Point Average. Your GPA for any given semester.

Senior: Classification for a student who has completed no less t han 90 credit hours.
SETB: Science & Engineering Technology Building is located at the anterior corner where Ridgely
Road becomes Ringgold.
SGA: Student Government Association.

Sophomore: Classification for a student who has completed no less than 30 b ut no more than 59
credit hours.
Sorority: A student organization for women , also known as a sisterhood.
SSC: The Student Success Center provides student support through, four components: LE, Early
Alert, Career Counseling, and Transportation and Childcare.
UTB Radio: The radio component of Student Media; tune in at www.utbstingradio.com
Student Organization: UTB and TSC has more than 70 registered organizations to become
involved in.

........

Student Union: A great place to meet or hang out.

---
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TIPS FROM FACULTY
Let's face it-your instructors were once successful students. Here are some TIPS from faculty who
know what it takes to make it!

1. Read and understand the course syllabus. It will tell you what the professor
expects, what his/her priorities are for your learning and what/when assignments
are due.
2. Build a "master calendar." With all your work and school obligations scheduled,
including blocks of time for study and research/writing. This will help you see
in advance and plan for two tests in one day, for example. It will help you to be
proactive rather than reactive in approaching your academic assignments.
3. Don't skip class EVER (unless you are really sick or have a real emergency).
Attendance does count, even if the professor doesn't take roll. Look at it this
way: when you buy a car, you'd be upset if it came with a tire or radio missing.
You have paid for your college education. Don't rob yourself by missing classes.
4. Do all readings and assignments on schedule. Falling behind is selfperpetuating, and coming to class unprepared makes you less able to
understand the new material and ask useful questions.
5. Sit up front. The more you "dislike" a subject or feel insecure about your abilities
in it, the more important this is.
6. Talk to your professor. Use before/after class times and office hours to touch
base for guidance with assignments, discuss any difficulties you are having, or
talk about your career and educational goals.
7. Ask about/investigate student support services. Tutoring; computer labs,
writing and language labs; advising and counseling services; library resources;
a career center...are all available free of charge; use them early and often to
strengthen your work.
8. Don't drop a course without first talking to your professor and your
academic advisor. There may be solutions to your difficulties that you do not see
on your own, or there may be consequences to dropping a course that you don't
know.
9. Set measurable academic and personal goals each semester. A major
difference between students who do well and those who don't is that students
who succeed have clearly defined goals.
10. Accept personal responsibility for your academic progress. Successful
students tend to be realistic and recognize that their success or failure is primarily
determined by their efforts. Students who are not successful often blame outside
forces (professors, work, and family) for their lack of progress.
utb.edu
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Blackboard
HOW TO LOG IN
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Go to http:// myut btsc.blackboard .com
for direct access to the portal.
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Go to utb.edu. Under quick links
click on Blackboard link.
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plus your seven-digit Scorpion ID.
Your password is the same as Scorpion Online and
Scorpion Webmail.

For login assistance contact the Help Desk:
Oliveira Library, Room 211 • (956) 882-HELP
helpdesk@utb.edu • www.utb.edu/ helpdesk
Hours: Monday to Frid ay, 8 a.m. to 5 p.m.
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Stay connected
with UTB and TSC Mobile!
,---,

Download Now!
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The University of Texas at Brownsville and Texas
Southmost College is now available anytime, anywhere
through your mobile device!
UTB and TSC Mobile brings you the latest news, sports
schedules, events, videos and more information about
your university.

iPhone, iPod touch,
Blackberry (coming soon), Android

utb.edu/mo bile
Pictures

Blackboard

Browse and save images ofUTB andTSC
campus, athletics games and university
events.

Access your courses on line to review content
announcements, grades and participate in
discussions, biogs, journals, tasks and more.

~

Videos

Stay on top of classes with access to the

Watch the latest UTB and TSC videos from
ourYouTube channel.

sPRIMG Course Schedule
- - The entire course catalog in the palm of your
~ hand! Access course descriptions, professors'
- ..$ contact information, class times and locations.

Athletics
Cheer for the UTB athletic teams. Stay
updated on the latest scores, schedules,
team rosters and more fun features.

Calendar

~ Social Media

Check out important dates for academics,
registration, graduations, final exams and
more!

~AJ

News

Access to the university Facebook, Twitter,
Linkedln, YouTube and Flickr social
networks.

Directory

Stay updated on the latest UTB and TSC news
including important research advances,
community outreach initiatives and student
features.
,A..
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Library

~ library catalog on-the-go.

~e'O

,..--..,

Search and connect with UTB and TSC
faculty and staff. Call or email instantly from
your Smartphone or mobile device.

+

Campus Map
Search, pan and zoom on campus buildings
and pinpoint addresses. Get directions to your
next class with a GPS-e nabled device.

..........._

Emergency
Find important phone numbe rs and
information in case of an emergency.

r--,,,,........._
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UTB

19 ONLINE PROGRAMS
MASTER'S ~£1~---

utb.edu/online

ti

• M.Ed., Educational Technology
Rene Corbeil• (956) 882-7540 • rene.corbeil@utb. edu

• M.S., Mathematics
Jerzy Mogilski • (956) 882-6628 • jerzy.mogilski@utb.edu

• M.B.A.

........

Manuel Alcocer • (956) 882-5726 • manuel.alcocer@utb.edu

• M.A. in Spanish Translation and Interpreting
Jose Davila-Montes • [956 ) 8 82-8 215 • jose.davila@utb.edu

• M.S. in Nursing Administration
Elo isa Tamez, RN, Ph.D., FAAN • [956] 88 2-507 9 • elo isa.t amez @utb.edu

• M.S. in Nursing Education
Eloisa Tamez, RN, Ph.D., FAAN • [956) 882-5079 • elo isa.t amez@utb.edu

• M.S. in Computer Science
Juan Iglesias, Ph.D. • [956) 882-66 05 • juan.iglesias@utb.edu

BACHELOR'S ~n~.• B.S., Criminal Justice
Kevin Buckler• (956) 882-7407 • kevin.buckler@utb.edu

• S.S., Nursing
Sally Roach• (9 56] 882-5088 • sally.roach@utb.edu

• 8., Multidisciplinary Studies

I

I

Maria Delgado 956-882-5017 maria.delgado@utb.edu

• B.A.T., Workforce Leadership and Supervision
Beatriz Castillo• (956) 882-7078 • beatriz.v.castillo @utb.edu
,--._

• B.A.T., Computer Information Systems Technology
Martin Rodriguez• (956) 882-4195 • martin.rodriguez@utb.edu

• B.A.T., Health Services Technology
John McCabe• (956) 882-5017 • john.mccabe@utb.edu

-
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• B.A.A.S., Applied Business Technology
Hilda Flores• (956) 882-7958 • hilda.nores @utb.edu

• B.A.A.S., Legal Studies
Dianna Blankenship • (956 ) 882-7526 • dianna.blankenship@utb.edu

'•

• 8., Applied Arts and Sciences
Martin Rodriguez • (956) 882-4195 • martin.rodriguez@utb.edu

..........

GRADUATE CERTIFICATES
• Master Technology Teacher

~n.~--

Janice Butler • (9 56) 882-6713 • janice.butler@utb.edu

,-----.

• E-Learning
C. Sam Pan• (956) 882-7805 • sam.pan@utb.edu

• Graduate Certificate in Spanish Translation
Jose Davila-Montes • (956) 882-8215 • jose.davila@utb.edu
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GENERAL INFORMATION
Nondiscrimination Policy and Statement of Equal Opportunity

To the extent provided by applicable law, no person shall be excluded from participation in,
denied the benefits of, or be subject to discrimination under, any program or activity sponsored
or conducted by Texas Southmost College and The University of Texas System or any of its
component institutions on the basis of race, color, national origin, religion, sex, age, veteran status,
sexual orientation, or disability.
The complete Non-Discrimination Policy and the Statement of Equal Opportunity can be found in
the "Handbook of Operating Procedures" (HOP) on the university's webpage, utb.edu/ba/hoop/
Pages/default.aspx, and complaints can be filed with the Vice President for Business Affairs.
Student Right-to-Know and Campus Security Act

,,---,
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The University of Texas at Brownsville and Texas South most College, in compliance with the
Federal Student Right To Know and Campus Security Act of 1990, publishes an annual "Campus
Crimes Report." This report is designed to inform students and employees about campus security
resources, policies, and crime statistics. Currently enrolled students as well as all school employees
can read the full report at http://www.utb.edu/ba/p olice/Documents/annual -report.pdf
For more information on the Campus Security Act/Clery Act go to www.securityoncampus.org/
schools/cleryact/index. html
Family Educational Rights and Privacy Act of 1974

The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. §12329, and the Texas Public
Information Act, Texas Government Code§ 552.001 et. seq., are respectively a federal and state
law that provide for the review and disclosure of student educational records. Individuals are
informed of their rights under these laws through this policy, which is included in the "Handbook of
Operating Procedures" (HOP) and "Undergraduate Catalog." In accordance with these laws, UTB
and TSC has adopted the following policy. UTB and TSC will not permit access to or the release
of personally identifiable information contained in student education records without the written
consent of the student to any party, except as follows:

1. to appropriate UTB and TSC officials who require access to educational records in order to
perform their legitimate educational duties
2. to officials of other schools in which the student seeks or intends to enroll, upon request of
these officials, and upon the condition that the student be notified and receive a copy of the
record if desired

,,.......,__
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3. to federal, state, or local officials or agencies authorized by law
4. in connection with a student's application for, or receipt of, financial aid

utb.edu
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5. to accrediting organizations or organizations conducting educational studies, provided that
these organizations do not release personally identifiable data and destroy such data when
it is no longer needed for the purpose it The University of Texas at Brownsville and Texas
Southmost College was obtained
6. to the parents of a dependent student as defined in section 152 of the Internal Revenue
Code of 1954, provided a reasonable effort is made to notify the student in advance
7. in compliance with a judicial order or subpoena, provided a reasonable effort is made to
notify the student in advance unless such subpoena specifically directs the institution not to
disclose the existence of a subpoena
8. in an emergency situation if the information is necessary to protect the health or safety of the
students or other persons
9. to an alleged victim of any crime of violence, the results of the alleged perpetrator's
disciplinary proceeding may be released
UTB and TSC will release information in student education records to appropriate UTB and TSC
officials as indicated in (1) above when such records are needed by administrators, faculty or staff in
furtherance of the educational and/or business purposes of the student or UTB and TSC.
A record of requests for disclosure and such disclosure of personally identifiable information from
student education records shall be maintained by the Registrar's Office for each student and will
also be made available for inspection pursuant to this policy. If the institution discovers that a
third party who has received student records from the institution has released or failed to destroy
such records in violation of this policy, it will prohibit access to educational records for five years.
Respective records no longer subject to audit, nor presently under request for access, may be
purged according to regular schedules.
Complaints

Complaints regarding alleged failures to comply with the provisions of the FER PA may be submitted
in writing to the Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Ave.
SW, Washington, D.C. 20202-4605 .

,,...-.

Directory Information
At its discretion, UTB and TSC may release directory information, which shall include:
1. name, address, telephone number, e-mail address
,,.........c

2. date and place of birth
3. major field of study
4. participation in officially recognized activities and sports
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GENERAL INFORMATION
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5. dates of attendance
6. most recent educational institutions attended
7. classification
8. degrees and awards received

-----,......,

9. date of graduation
10. physical factors (height and weight) of athletes
Students may withhold directory information by notifying the Registrar's Office in writing each
semester during the first 12 days of class of a fall or spring semester, the first four class days of a
summer semester or the first three days of any semester. Request for nondisclosure will be honored
by the institution for only the current enrollment period; therefore, a request to withhold directory
information must be filed each semester or term in the Registrar's Office.

,-----..,_

Access to File

Upon written request, UTB and TSC shall provide a student with access to his or her educational
records. The dean of students has been designated by the institutions to coordinate the inspection
and review procedures for student education records, which include admissions files, academic
files, and financial files. Students wishing to review their education records must make written
requests to the dean of students, listing the item or items of interest. Education records covered
by the Act will be made available within a reasonable amount of time, but not later than 45 days as
recommended by the Department of Education. A list of education records and those officials for
the records shall be maintained at the Registrar's Office. This list includes:

,--..

1. Academic Records
• Admissions
• Registrar

• Department and faculty offices
2. Student Services records
• Housing: Director of Resident Life
• Discipline: Dean of Students

,-..

• Student Life Office: Director of Student Life
• Testing: Director of Testing

,------,

3. Financial Records
• Business Office: Vice President for Business Affairs
• Student Financial Assistance Office: Director of Financial Assistance
,---,_
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GENERAL INFORMATION
Education records do not include:
• financial records of the student's parent or guardian
• confidential letters of recommendation that were placed in the education records of a
student prior to January 1, 1975
• records of instructional, administrative and education personnel that are kept in the sole
possession of the maker and are not accessible or revealed to any other individual except
a temporary substitute for maker
• records of law enforcement units
,.......,,_

• employment records related exclusively to an individual's employment capacity
• medical and psychological records
• thesis or research papers
• records that only contain information about an individual after the individual is no longer a
student at the institution
Challenge to Record

~

r--,.
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Students may challenge the accuracy of their educational records. Students who believe that their
education records contain information that is inaccurate or misleading, or is otherwise in violation of
their privacy, may discuss their problems informally with the dean of students. If the decisions are in
agreement with the student's request, the appropriate records will be amended. If not, the student
will be notified within a reasonable period of time that the records will not be amended, and will be
informed by the dean of students of his or her right to a formal hearing.
Student requests for a formal hearing must be made in writing to the dean of students, who, within
a reasonable period of time after receiving such requests, will inform students of the date, place and
time of the hearing. Students may present evidence relevant to the issues raised and may be at the
hearings with one or more persons of their choice, including attorneys, at the students' expense.
The hearing officer will adjudicate such challenges and will be appointed by the dean of students in
nonacademic matters and by the vice president for Academic Affairs for academic matters.
Decisions of the hearing officer will be final, will be based solely on the evidence presented at the
hearing, will consist of the written statements summarizing the evidence and stating the reasons for
the decisions, and will be delivered to all parties concerned.
The education records will be corrected or amended in accordance with the decision of the hearing
officer, if the decision is in favor of the student. If the decision is unsatisfactory to the student, the
student may place with the education records statements commenting on the information in the
records or statements setting forth any reasons for disagreeing with the decision of the hearing

The University of Texas at Brownsville and Texas Southmost College

GENERAL INFORMATION
officer. The statements will be placed in the education records, maintained as part of the student's
records, and released whenever the records in question are disclosed.
Students who believe that the adjudication of their challenges were unfair or not in keeping with the
provisions of the Act may request, in writing, assistance from the president of the institution.

.----.._
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Copies
Students may have copies of their educational records. These copies will be made at the student's
expense at rates authorized in the Texas Public Information Act except that official transcripts will
be $5. Official copies of academic records or transcripts will not be released for students who have
a delinquent financial obligation or financial hold at UTB and TSC.

,........,_

Crimes of Violence
The university may disclose the final results of any disciplinary proceeding against a student who
is an alleged perpetrator of any crime of violence or nonforcible sex offense (as those terms are
defined in 34 C.F.R. 99.39), for violating the university's rules or policies with respect to such crime
or offense. Such disclosure shall include only the name of the student, the violation committed, and
any sanction imposed by the university on that student.
Such disclosure may include the name of any other student, such as a victim or witness, only with
the written consent of that other student.
Hazing Policy
Hazing in state educational institutions is prohibited by both state law (Sections 37.151 and 51.936
et seq, "Texas Education Code") and by the "Regents' Rules and Regulations" (Rule 50101,
Section 2.8) Individuals or organizations engaging in hazing could be subject to fines and charged
with criminal offenses. Additionally, the law does not affect, or in any way restrict, the right of the
university to enforce its own rules against hazing.
A person commits an offense if the person does any of the following:
,......__

1. engages in hazing
2. solicits, encourages, directs, aids or attempts to aid another engaging in hazing
3. recklessly permits hazing to occur
4. has firsthand knowledge of the planning of a specific hazing incident involving a student in
an educational institution, or has firsthand knowledge that a specific hazing incident has
occurred, and knowingly fails to report that knowledge in writing to the dean of students or
other appropriate official of the institution.
More information on the university's hazing policy can be found on the Undergraduate Catalog.

----utb.edu
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GENERAL INFORMATION
Sexual Harassment and Sexual Misconduct Policy

The University of Texas at Brownsville and Texas Southmost College is committed to providing
a professional working and learning environment free from sexual harassment and sexual
misconduct. Sexual harassment has been declared a form of sex discrimination under Title VII of
the Civil Rights Act of 1964, and Title IX of the Civil Rights Act of 1972 and the Texas Commission
on Human Rights Act, Chapter 21 , "Texas Labor Code," and it is illegal, and actionable under civil
and criminal law. The university maintains a strict policy and will not tolerate sexual harassment
or sexual misconduct in any form. Any person who engages in such conduct will be subject to
disciplinary action, including termination. The university encourages students, faculty, staff and
visitors to promptly report sexual harassment or sexual misconduct.
,,.-..

1. Sexual Harassment

Unwelcome sexual advances, requests for sexual favors, verbal and written comments, or physical
conduct of a sexual nature may constitute sexual harassment when such conduct:
(a) is made, either explicitly or implicitly, a term or condition of instruction, employment, or
participation in a university activity
,,.._..._

(b) is used to be a basis for academic or employment decisions or evaluations or
(c) has the purpose or effect of unreasonably interfering with an individual's academic or work
performance; or of creating an intimidating, hostile, or offensive university environment. In
addition to the above definition, behaviors that may constitute sexual harassment may include,
but are not limited to the following :
• Intentional touching
• Explicit or implicit propositions to engage in sexual activity
• Gratuitous comments of a sexual nature such as explicit statements, questions, jokes or
anecdotes
• Remarks of a sexual nature about a person's clothing or body
• Remarks about sexual activities or speculation about sexual experiences;
• Exposure to gratuitous sexually suggestive visual displays such as photographs, graffiti,
posters, calendars or other materials
• Deliberate physical interference with or restriction of an individual's movements
• Persistent, unwanted sexual/romantic attention;
• Subtle or overt pressure for sexual favors
• Deliberate, repeated humiliation or intimidat ion based upon the sex of an individual.

r,........,_
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GENERAL INFORMATION
2. Sexual Misconduct

In addition to prohibiting sexual harassment as defined by law, the university also prohibits conduct
of a sexual nature that, although not so serious or pervasive that it rises to the level of sexual
harassment, is unprofessional and/or inappropriate for work sites and teaching locations. Behaviors
that may constitute sexual misconduct include but are not limited to:
• Failure to observe the appropriate boundaries of the supervisor/ subordinate or faculty/student
relationship
• Repeatedly engaging in sexually oriented conversations, comments or horseplay, including the
use of language or the telling of jokes or anecdotes of a sexual nature in the workplace, office
or classroom, even if such conduct is not objected by those present
• Gratuitous use of sexually oriented materials not directly related to the subject matter of a
class, course or meeting, even if not objected to by those present
3. Reporting Locations

Any employee or member of, or visitor to, the university community who believes that he or she
has been subjected to sexual harassment or sexual misconduct should report the incident to the
appropriate supervisor of the accused faculty member or employee or to the vice president for
Business Affairs, EEO/ADA/Comp liante Officer. Students are encouraged to report such incidents
to the Office of the Dean of Students. Complainants should report such incidents as soon as
possible after the time of their occurrence. No student, faculty or staff member, or visitor is required
to report or make a complaint of sexual harassment or sexual misconduct to the person who is the
subject of the complaint. The complete policy regarding Sexual Harassment can be found in the
HOP sections 3.3 and 3.6.

~

Consensual Relationships

The policy concerning consensual relationships is found in the HOP 3.5. This policy prohibits
consensual amorous or sexual relationships between faculty or staff members in positions of
authority with their subordinates or their students. Reporting inappropriate consensual relationships
that do not contain clear elements of sexual harassment should follow university policies and
procedures normally used in dealing with misconduct of faculty and staff.
,.........,
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Sexual Offense

Complaints involving sexual assault that are not of a sexual harassment nature are reported to
Campus Police, the Brownsville Police Department, or to the dean of students. Services such as
precomplaint counseling are available for students in the Student Health Services.
,-..._

,......._
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Alcohol and Drug Violations

The university may disclose to a parent or legal guardian of a student, information regarding any
violation of any federal, state or local law, or of any rule or policy of the university, governing the
use or possession of alcohol or a controlled substance, regardless of whether that the information
is contained in the student's education records, if the student is under age 21 at the time of
the disclosure to the parent, and the university determines that the student is responsible for a
disciplinary violation with respect to such use or possession. The university will not tolerate any
use or abuse of illegal drugs or alcohol on campus or at a university-sponsored activity or program.
The president may grant special permission for alcohol to be served for some activities. Alleged
violators will be subject to related local, state and federal laws, as well as university policies and be
subject to disciplinary action. The university's policy on alcohol and other drugs can be found at the
dean of students' website: http://www.utb.edu/sa/judicial/pages/DrugPolicy.aspx.
The policy lists types of violations and applicable penalties for found violations. In addition, the
university reserves the right to contact a student's parents (for students under the age of 21 ),
without the consent of the student, for violations of drugs and alcohol.
Acquired Immune Deficiency Syndrome (AIDS), Human Immunodeficiency Virus Infection
(HIV) and Hepatitis B Virus (HBV)

1. The existence of HIV or HBV infection should not be considered for admissions decisions
unless current scientific information indicates that required academic activities may expose
others to risk of transmission.

,......._

2. A student with HIV or HBV infection should be allowed to attend all classes without
restrictions, as long as the student is physically and mentally able to participate, perform
assigned work and poses no health risk to others.
3. A person with HIV or HBV infection should not be denied access to the institution because of
HIV or HBV infection.
4. Unless otherwise authorized or required by law, no HIV test should be performed without
informed consent of the person tested.
5. Except where release is required or authorized by law, information concerning the HIV status
of students and any portion of a medical record will be kept confidential and will not be
released without written consent.

,...-.

,..___

The University of Texas at Brownsville and Texas Southmost College

GENERAL INFORMATION
6. No student will be denied benefits, have their benefits reduced or otherwise be subject to
impermissible discrimination under a health benefits plan offered through the university on
the basis of a positive HIV test result.
7. An educational pamphlet developed by The Texas Department of Health about methods of
transmission and prevention of HIV infection and other educational information concerning
HIV infection is available at the Student Health Services Office.
8. UTB and TSC has a policy on HIV, AIDS and HBV infection, which is available from the
Student Health Services Office upon request.
Meningitis Law

This information is being provided to all new college students in the state of Texas. Bacterial
meningitis is a serious, potentially deadly disease that can progress extremely fast - so take
utmost caution. It is an inflammation of the membranes that surround the brain and spinal cord.
The bacterium that causes meningitis can also infect the blood. This disease strikes about 3,000
Americans each year, including 100-125 on college campuses, leading to 5-15 deaths among
college students every year. There is a treatment, but those who survive may develop severe health
problems or disabilities. For more information regarding meningitis and vaccines, contact Student
Health Services at (956) 882-8951 .
,----,_

Americans with Disabilities Act (ADA)

The Americans with Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973
prohibit discrimination on the basis of disability. For information about the rights and responsibilities
of students with disabilities preparing for college, see the following: www.ed.gov/ocr/transition.html.

,-.._

Campus Emergencies

r --

In the event of a significant campus emergency involving an immediate threat or that which would
require evacuation of the campus, UTB and TSC will initiate its emergency response procedures
and will alert the campus community through the activation of the Emergency Notification System.
For further information regarding emergency preparedness and to see the " Building Evacuation
Plan," please go to:

,---,

• The University of Texas at Brownsville and Texas Southmost College "Emergency
Preparedness" Webpage: http://www.utb.ed u/ba/emerge ncy.
• The University of Texas at Brownsville and Texas Southmost College "Handbook of Operating
Procedures" (HOP), Section 10.9.9, "Emergency Evacuation of Campus": www.utb.ed u/ba/
hoop/ Policy/10-9- 9.pdf.

utb.edu
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GENERAL INFORMATION
• The University of Texas at Brownsville and Texas Southmost College "Building Evacuation
Plan": www.utb.edu/ba/safety/Manuals/fire-evacuation-procedures.pdf

_.,.,. . . ,

• 34 CFR Section 668.46: http://ecfr.gpoaccess.gov/cgi/t/text/text-idx?c=ecfr;sid=002f1 be273df
eaca6b7a15be28b21 acb;rgn=div8;view=text;node=34%3A3.1.3.1.34.4.40.6;idno=34;cc=ecfr.
• "Summary of New Campus Safety Disclosure Responsibilities": http://counsel.cua.edu/
Security/HEOA%20Summary.pdf.

,--._

Fire Safety Policies

For information regarding fire safety policies and procedures, go to:
• The University of Texas at Brownsville and Texas South most College "Environmental Health
and Safety" webpage: www.utb.edu/ba/safety.
• 34 CFR Section 668.49: www.securityoncampus.org/newregs/66849.pdf.
• 34 CFR Section 668.41 (e): www.securityoncampus.org/newregs/66841.pdf.
• "Summary of New Campus Safety Disclosure Responsibilities": http://counsel.cua.edu/
Security/HEOA %20Summary.pdf.
,,......,_

Gang-free Zone

UTB and TSC and areas within 1,000 feet from the premises are a gang-free zone. Persons found to
have engaged in gang-related or other criminal activities will be prosecuted to the extent permitted
by law. For further information regarding gang-free zones, go to:
• Section 51.973 of the "Texas Education Code": www.statutes.legis.state.tx.us/Docs/ED/htm/
ED.51.Html 51.973.
• Section 71.028 of the "Texas Penal Code": http://www.statutes.legis.state.tx.us/Docs/PE/htm /
PE.71.htm#71.028.
r---.

• House Bill 2086: www.legis.state.tx.us/tlodocs/81 R/billtexVhtml/HB02086F.HTM.
Intellectual Property

For information regarding intellectual property, go to:
• The University of Texas at Brownsville and Texas South most College "Handbook of Operating
Procedures" (HOP), Section 10.10.1: http://www.utb.edu/ba/hoop/Policy/10-10-1.pdf
• The "Rules and Regulations of the Board of Regents of The University of Texas System," Rule
90101, "Rules for Intellectual Property: Purpose, Scope, Authority": www.utsystem.edu/bor/
rules/90000Series/90101 .

=-
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Missing Student Notification

Students who reside on campus must complete a check in form that includes the option of
registering a confidential contact. To access the check in form or for further information, go to:
• The University of Texas at Brownsville and Texas Southmost College "Residence Life Check-in
Form" www.utb.edu/sa/residential/Documents/HousingForms/CheckinForm.pdf.
• Higher Education Opportunity Act, 2008, "Missing Person Procedures":
www.nacua.org/documents/HR4137_080908.pdf.

~
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Solicitation on Campus

Solicitation on campus is prohibited. For further information, go to:
• The University of Texas at Brownsville and Texas South most College "Handbook of
Operating Procedures" (HOP) Section 10.9.1 "Soliciting on Campus": www.utb.edu/ba/hoop/
Policy/10-9-1.pdf.
• The "Rules and Regulations of the Board of Regents of the University of Texas System" Rule
80103, "Solicitation":www.utsystem.edu/bor/rules/80000Series/80103.pdf.
Student Travel

,-----..
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Students must adhere to all policies and procedures governing student travel. For further
information, go to:
• The University of Texas at Brownsville and Texas Southmost College "Handbook of Operating
Procedures" (HOP), Section 6.5.2, "Student Sponsored Activities and Student Travel": www.
utb.edu/ba/hoop/Policy/6-5-2.pdf.
• The "Rules and Regulations of the Board of Regents of the University of Texas System," Rule
50601, "Student Travel": www.utsystem.edu/bor/rules/50000Series/50601.pdf.
Parking Permits

Section 51.207(d), "Texas Education Code," provides that an institution of higher education may not
issue parking permits until it first provides students with notice that failure to register the vehicle in
this state or to display a current and appropriate inspection certificate issued under Chapter 548,
Transportation Code, may violate state law if the owner of the vehicle resides in this state.
Unauthorized Distribution of Copyrighted Material

UTB and TSC reminds students that the unauthorized distribution of copyrighted material, including
peer-to-peer file sharing, may subject students to civil and criminal penalties under federal law
UTB and TSC regards the unauthorized distribution of copyrighted material to be a violation
of university policies and grounds for the forms of discipline described in the Student Code of
Conduct.
utb.edu
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GENERAL INFORMATION
Use of Campus Facilities

Campus facilities are not generally available for public use. For further information, go to:
,.---._

• The University of Texas at Brownsville and Texas Southmost College "Handbook of
Operating Procedures" (HOP), Section 10.2.6 ,"Facilities Use Policy": www.utb.edu/ba/hoop/
Policy/10-2-6.pdf.
• The "Rules and Regulations of the Board of Regents of the University of Texas System," Rule
80104, "Use of Facilities": www.utsystem.edu/bor/rules/80000Series/80104.pdf.

Disclaimer
This handbook is a general information publication only. It is not intended to nor does it contain all
regulations that relate to students. The provisions of this handbook does not constitute a contract,
express or implied, between any applicant, student or faculty member and The University of Texas
at Brownsville and Texas Southmost College or The University of Texas System. For the most up-todate information, go to utb.edu and search for "Student Handbook".
You may also contact the Dean of Students at (956) 882-5141 for specific questions you may have.
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Undergraduate Satisfactory Academic Progress

UTB and TSC monitors academic progress every fall, spring, and summer term to identify those
students who are experiencing difficulty with their courses. Satisfactory Academic Progress (SAP) is
based upon two components: GPA and course completion. Academic progress is computed every
fall, spring, and summer term for every UTB and TSC student; transient students are held to the
standards of their home institution, not to those of UTB and TSC.

Minimum GPA Requirements
Students are expected to maintain a level of academic achievement that allows them to meet
the grade requirements for graduation. (NOTE: Some programs of study might have higher GPA
requirements.) Students remain in good standing with UTB and TSC when they maintain a GPA of
2.00 or higher. Students who fail to maintain the minimum required grade point average of 2.00 in all
work attempted will be placed on warning, suspension or probation as appropriate.
Minimum Course Completion Requirements
Students are expected to successfully complete at least 70 percent of credit hours attempted. This
is calculated by evaluating the ratio of cumulative hours attempted versus earned. Attempted hours
are those credits for which students are registered on the official record date of each semester
or term. Earned hours are those credits for which students receive a passing grade (according to
"Grade Standards" published in the undergraduate and graduate catalogs).
Standards for Satisfactory Academic Progress
Students who do not meet the requirements for good standing will be placed on warning,
suspension, probation or conditional probation with specific expectations and limitations designed
to help students succeed academically and regain good academic standing.

,,--..

Good standing: The good standing status is awarded to students who maintain a cumulative GPA
of 2.00 or higher and who maintain a cumulative completion rate of 70 percent or higher.

If a student falls below the standards for Good Standing the student will be placed on Warning.
Warning: Under warning, students are limited to 13 semester credit hours. The student must
contact his/her academic advisor or the Academic Advising Center to develop a personalized
Academic Success Plan and Contract which will outline the student's responsibilities. At the end
of the warning term, students must have a cumulative GPA of 2.00 or higher and a cumulative
completion rate of 70 percent or higher to be eligible to return to good standing (as defined above).
If a student does not have a cumulative GPA of 2.00 or higher and a cumulative completion rate of
70 percent or higher, the student will be placed on suspension (as defined below).

,......__
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Suspension: Following a warning term, students who have not brought their cumulative GPA
to 2.00 or higher and their cumulative completion rate to 70 percent or higher will be placed on
suspension. Students on suspension will not be eligible to take courses at UTB and TSC for one
long term. Upon return students are not eligible for financial aid, are limited to enrolling in 7 credit
hours and are not eligible to take courses in the summer sessions. Students on suspension must
process all registration actions with an Academic Advisor.
Suspension Appeal
To appeal suspension, students must submit a written appeal with supporting documentation
to the Office of the Vice President for Academic Affairs. The appeal must explain the mitigating
circumstances that prevented them from meeting the required academic standards. The committee
decision will be an approval or a denial. The committee decision will be rendered via e-mail and the
decision of the committee is final. An approval allows the student to return on probation (as defined
below). A denial requires that the student stay out for one long term.
Probation: Students who had their suspension appeal approved are assigned the status of
probation. Under probation students are limited to 13 semester credit hours. The student must
contact his/her academic advisor or the Academic Advising Center to develop a personalized
Academic Success Plan and Contract which will outline the student's responsibilities. The student
will be required to sign an academic contract requiring a term GPA of 2.50 and a term completion
rate of 100%. Students who meet the academic contract of term GPA of 2:50 and term completion
of 100% will continue on probation. Students who do not meet the requirements will be returned to
the status of suspension. To return to Good Academic Standing students must meet the cumulative
GPA of 2.00 and cumulative completion rate of 70%.
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Reinstatement following Suspension
Conditional Probation: Students who return from suspension after staying out for one long term
are assigned the status of conditional probation. Under conditional probation students may not be
eligible for financial aid, are limited to enrolling in 7 credit hours and are not eligible to take courses
in the summer sessions. Students on conditional probation must process all registration actions
with an Academic Advisor. The student must contact his/her academic advisor or the Academic
Advising Center to develop a personalized Academic Success Plan and Contract which will outline
the student's responsibilities to include required participation in specific programs designed to help
them succeed academically. The student will be required to sign an academic contract requiring a
term GPA of 2.50 and a term completion rate of 100%. Students who meet the academic contract
of term GPA of 2.50 and term completion of 100% will continue on conditional probation. Students
who do not meet the requirements will be returned to the status of suspension. To return to Good
Academic Standing students must meet the cumulative GPA of 2.00 and cumulative completion
rate of 70%.

The University of Texas at Brownsville and Texas Southmost College
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Classroom Responsibilities
1. The faculty member shall issue a syllabus to students within the first two weeks of the
semester which shall contain: Faculty member's office number and office hours, a complete
list of required texts, tentative course subject outline in chronological order, grading system
in course, faculty member's policy in regard to absences, and faculty member's policy in
regard to make-up work.
2. The faculty member shall notify each class, at least one week in advance, of each major
exam. The type of exam (essay, objective, etc.) and the subject matter tested shall be
specified at that time.
3.

The faculty member shall inform the class of any major essay assignment at least one
week in advance. The assignment shall include: Sample topic, length, methodology, style
(analytical, descriptive, etc.), form, and due date.

4. The faculty member shall notify the class of any required research projects in the first month
of the semester. The assignment shall include: Sample subject, length, methodology, style,
form, and due date.
5. Examination and essay grades shall be returned to students before the next exam or essay
assignment is due, or within a time limit specified by the faculty member.
6. No more than 20 percent of the course grade requirements shall be assigned during the last
two weeks of the semester; that requirement does not preclude assigning a value to a paper/
subject earlier in the semester.
7. The faculty member shall notify the Library so that sufficient copies of any reserve
reading shall be available to students. Recommended readings shall be made reasonably
accessible.
8.

The student is responsible for raising any questions concerning the policies indicated in the
course syllabus or the course assignments. The student is responsible for completing all
assignments within the time period designated by the instructor; acceptance of late work is
at the instructor's discretion.

Attendance and Absences
Students are expected to be diligent in their studies and regular in class attendance. Students
are responsible for all class work and assignments. The number of absences permitted in any
one course varies with instructor and course. Attendance requirements are printed in the course
syllabus and announced by the instructor at the initial class meeting. On recommendation of the
instructor concerned, students may at any time be dropped from a course for failure to meet the
attendance requirements or other good cause. This may result in a W or an F on the student's
permanent record.
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ACADEMIC RIGHTS & RESPONSIBILITIES
UTB and TSC will allow a student who is absent from classes due to the observance of a religious
holy day or a non-religious excused absence to take an examination or complete an assignment
scheduled for that day within a reasonable time after the absence, if, not later than the 15th day
of the semester, the student notifies the instructor of each class scheduled on that date that the
student will be absent for a religious holy day or non-religious excused absence.
A religious holy day means a holy day observed by a religion whose places of worship are exempt
from property taxation under Section 11.20, Tax Code. A non-religious excused absence means
absence for a day and for a reason that is mutually agreed to in advance by the instructor and
student. (Each instructor has his/her right to determine what an excused absence is and is not
bound by the decision of other instructors.)
The student's notification must be in writing and must be delivered by the student personally to the
instructor of each class, with receipt of the notification acknowledged and dated by the instructor or
by certified mail, return receipt requested, addressed to the instructor of each class.
Under certain circumstances, a student who is required to participate in active military service is
excused from scheduled classes or other required activities and will be allowed to complete an
assignment or exam within a reasonable time after the absence. The excused absence is permitted
only if the student will not miss more than 25 percent of the total number of class meetings or the
contact hour equivalent (not including the final examination period) for a specific course or courses
in which a student is enrolled at the beginning of the period of active military service.
Policy on Cheating

Students are expected to be above reproach in all scholastic activities. Students who engage in
scholastic dishonesty are subject to disciplinary penalties, including the possibility of failure in
the course and dismissal from UTB and TSC. Scholastic dishonesty includes but is not limited
to cheating, plagiarism, collusion, the submission for credit of any work or materials that are
attributable in whole or in part to another person, taking an examination for another person, any act
designed to give unfair advantage to a student or the attempt to commit such acts" (Regents' Rules

and Regulations, Rule 50101 Section 2.2).

College
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The disciplinary code can be found in the HOP, Section 6.4.1 . UTB and TSC considers cultivation of
self-discipline of its students to be of great importance in the development of responsible citizens.
Therefore, UTB and TSC expects its students to maintain standards of personal discipline that are
in harmony with the educational goals and purpose of UTB and TSC.
Although UTB and TSC is committed to the full support of the constitutional rights of its students,
including due process, it also has an equal obligation to protect its educational purpose and
the interest of the student body. UTB and TSC must therefore be concerned with the actions
of individuals or groups that are in conflict with the welfare and integrity of the institutions or in
disregard of the rights of other students or faculty.
Any academic or administrative official, faculty member, or student may file a complaint against any
student for misconduct. A student may be penalized herein even though he/she is also punished by
state and federal authorities for the same act.
Students are subject to federal, state, and local laws as well as UTB and TSC rules and regulations.
Students are subject to reasonable disciplinary act ion, including suspension and expulsion in
appropriate cases, for breach of federal , state or local laws or UTB and TSC rules and regulations.
This principle extends to conduct off-campus.
General Rules and Regulations on Cam pus
1. Rules and regulations relating to the students of UTB and TSC are enacted with the view
toward protecting the best interests of the individual, the general welfare of the entire student
body, and the educational objectives of UTB and TSC.
2. The Campus Community is defined as The University of Texas at Brownsville and Texas
Southmost College.
3. A member of the Campus Community is defined as any student, full or part-time, faculty or
teaching personnel, administrative personnel, or non-academic employee of UTB and TSC.
Prohibited Acts or Practices
All students, whether regularly enrolled full-time or part-time, or non- university students,
participating in campus-sponsored programs, are required to adhere to the Disciplinary Code. The
following practices are considered unacceptable conduct for members of the Campus Community.
1. any conduct that constitutes a violation of a federal, state, or local law or regulation
regardless of whether the conduct results in the imposition of a penalty prescribed by the
federal, state, or local law;
2. the violation of any provision of the Regents' Rules and Regulations of The University of
Texas System, the University of Texas System or institutional rules and regulations;
3. theft or damage to University property or property of a member of the University community
or the property of a visitor to the University;
4. conduct which endangers the health, welfare, or safety of any person; or verbal or written
threats to the health, welfare, or safety of any person;

utb.edu
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5. sexual harassment, sexual misconduct as defined by University policy, or sexual abuse,
including rape and acquaintance-rape;
6. possession or use of any type of explosive, firearm, imitation firearm, ammunition, hazardous
chemical, or weapon as defined by state or federal law, in or on a University facility or
property except as may be authorized by federal, state, or local law;
7. obstruction of the free flow of traffic, either pedestrian or vehicular, on University-owned or
University-controlled property;
8. violation of rules governing resident life in University-owned or University-controlled property;
9. engaging in conduct, either alone or in concert with others, that obstructs, disrupts, or
interferes with any instructional, educational, research, administrative, or public service
activity or program, or any athletic event or public performance or other activity authorized
to be conducted in or on a University facility. Obstruction or disruption includes, but is
not limited to, any act that interrupts, modifies, or damages, utility service or equipment,
communication service or equipment, or computer equipment, software, or networks;
10. failure to comply with any order or instruction of an official of the University or the University
of Texas System acting in the course of his or her duties, including failing to identify himself
or herself and provide identification documentation to a University official when requested to
doso;
11 . unauthorized use of property, equipment, resources, supplies, buildings, or facilities owned
or controlled by the University or owned by the University of Texas System including the
unauthorized entry into such property or facilities;
12. furnishing false information to or withholding material information from a University official
acting in the course of his/her duty;
13. forging or altering any parking permit, traffic ticket or parking ticket issued by the University,
any ticket for admission to a program or event sponsored by the University, any means of
identification issued by the University, any instrument obligating the University to pay any

sum of money, any key that may be used for entering any University facility;
,- ,
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14. engaging in conduct that is inappropriate for members of an academic institution. Such
conduct includes but is not limited to pranks, gambling, immoral conduct, dishonesty,
harassing phone calls or e-mail, and berating or otherwise abusive behavior;
15. unauthorized use of fire extinguishers, fire alarms or other safety equipment in or on
University-owned or University-controlled property, or knowingly initiating, communicating
or circulating a report of a fire or other emergency that is false or baseless and that would
ordinarily cause action by an official or volunteer agency organized to deal with emergencies;
16. falsifying or altering of grades or other academic records such as applications for admission,
grade reports, test papers, registration materials, financial aid applications, or other forms
used for the conduct of official University business;

The University of Texas at Brownsville and Texas Southmost College
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17. unauthorized use or possession of any intoxicating beverage in a university facility or campus
grounds or while participating in a University sponsored trip including, but not limited to,
minor in possession, public intoxication, allowing minors access, or any violation of the
alcohol and other drugs (AOD) policy;
18. illegal use, possession, manufacture, sale, or distribution of any drug, narcotic or other
substance that is a controlled under federal or state law or regulation, except as may be
allowed by the provision of such law or regulation. Violation of this section will result in
suspension from the University for a specified period of time and/or suspension of rights and
privileges;
19. conduct that includes any action or situation intentionally created to persistently annoy or
produce unnecessary and undue mental or emotional discomfort, embarrassment, ridicule, or
interference with scholarship or personal lives;
20. using or participating with others in the use of any permit, means of identification, key, or
means of access, including electronic swipe cards or card keys, issued by the University or
the University of Texas System to a person other than the entitled;
21 . intentional, knowing, or reckless act, occurring on or off campus of an educational institution,
by one person alone or acting with others, directed against a student, that endangers the
mental or physical health or safety of a student for the purpose of pledging, being initiated
to, affiliating with, holding office in, or maintaining membership in any University student
organization, group, or team whose members are or include students at an educational
institution. The term hazing includes, but is not limited to any type of physical brutality,
physical activity, activity involving consumption of food, liquid, drugs, or alcohol, activity
that intimidates or threatens the student, or any activity that induces, causes, or requires the
student to perform a duty or task which involves a violation of Section 51.936 of the Texas
Education Code;
22. engaging in speech, either orally or in writing, or publicly distributing, posting, or carrying any
petition, handbill, piece of literature, sign, or poster on campus that is obscene or libelous,
or that is directed to inciting or producing imminent lawless action and is likely to incite or
produce such action;
23. scholastic dishonesty, including but not limited to, cheating, plagiarism, and collusion on an
examination or an assignment being offered for credit. Each student is accountable for work
submitted for credit, including group projects;
a. Cheating on an examination or an assignment includes:
1) copying the work of another, allowing someone to copy, engaging in written, oral or any
other means of communication with another, or giving aid to or seeking aid from another
when not permitted by the instructor;
2) using material during an examination or when completing an assignment that is not
authorized by the person giving the examination or making the work assignment,
including, but not limited to, electronic or digital devices such as calculators, cell
phones, camera phones, scanner pens, palms, or flash drives, etc.;
utb.edu
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3) taking or attempting to take an examination for another, or allowing another to take or

attempt to take an examination for a student;
4) using, obtaining, or attempting to obtain by any means, the whole or any part of an
examination or work assignment that is not provided for your use by your instructor;
5) falsifying research data, laboratory reports, and/or other academic work offered for
credit;
6) any act designed to give unfair advantage to a student or the attempt to commit such
an act.
b. Plagiarism means the unacknowledged incorporation of the work of another in work that is
offered for credit;
c. Collusion means the unauthorized collaboration with another person in preparing
academic assignments offered for credit or collaboration with another person to commit a
violation of any provision of the rules on scholastic dishonesty.
24. using any University fountain or other artificial body of water, that is not designed and
maintained for recreation or therapeutic purposes, in an unauthorized manner. This includes:
entering, walking, lying, playing, remaining, or being in the water of any fountain or other
artificial body of water located in or on a University facility unless such person has been
granted permission by the University President;
a. dumping, throwing, placing or causing any material, object, trash, waste, or debris to be
placed in the water of any campus fountain or other artificial body of water located in or on
a University facility;
b. damaging, defacing, or removing any portion of any fountain, monument, or memorial
located on the University campus or any of the University of Texas System campuses.
Any student who violates this regulation shall upon adjudication thereof be, in addition to
subject to discipline, punishable by law, including a fine not to exceed $200.
25. attempting to commit any violation of this code or to assist another person or persons in
doing or attempting to do so;

26. a student who receives a period of suspension as a disciplinary penalty is subject to further
disciplinary action for prohibited conduct that takes place during the period of suspension.
Disciplinary Hearing and Appeals Procedures

The Disciplinary Hearing and Appeals Procedures can be found in the HOP, Section 6.4.2. Students
who are in need of a copy of the Hearing and Appeals Procedures or who need to discuss the
procedures may visit the Dean of Students Office.
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Scholastic Dishonesty
According to the Regents' Rules and Regulations, scholastic dishonesty includes but is not limited
to cheating, plagiarism, collusion, the submission for credit of any work or materials that are
attributable in whole or in part to another person, taking an examination for another person, any act

designed to give unfair advantage to a student or the attempt to commit such acts.
The University of Texas at Brownsville and Texas Southmost College
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UTB and TSC recognizes the responsibility of the entire campus community in furthering the
standards of scholastic integrity and the important, traditional role of the faculty member in
maintaining academic honesty in the classroom. In light of these principles, the Dean of Students
delegates authority to faculty members for the administration of disciplinary action for scholastic
dishonesty that occurs in their classes.
Facts Disputed
In a case where a student accused of scholastic dishonesty disputes the facts upon which the
charges are based, or chooses not to waive the right to a hearing before a hearing officer, the faculty
member shall refer the case to the Dean of Students for disposition by completing and forwarding
the Discipline Referral for Scholastic Dishonesty form located at http://www.utb.edu/sa/judicial/
Pages/default.aspx
Facts Not Disputed

In any case where a student accused of scholastic dishonesty admits the facts upon which the
charges are based and executes a written waiver of hearing procedures, the faculty member may
issue an academic penalty and report the disposition of the incident to the Dean of Students by
completing the Faculty Disposition of a Scholastic Dishonesty Case.
The form is located at http://www.utb.edu/sa/judicial/Pages/default.aspx
A student may appeal the decision of a faculty member on academic penalty by giving written
notice to the vice president with a copy to the Dean of Students within 14 days from the date on
which the notice was mailed. The appeal is limited to the issue of penalty and is considered on the
basis of written arguments of the student and UTB and TSC and oral argument, if requested by the
vice president.

utb.edu
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Academic Grievances Procedures

Each student is responsible for all the work in each of his or her classes. Failure to meet this
obligation may lead to academic penalties, which may include dismissal from the class or in the
case of a student on probation, dismissal from UTB and TSC.
A grievance means a dispute concerning some aspect of the student's academic standing arising from
an administrative or faculty decision that the student regards as incorrect or unjust. Grievances include,
but are not limited to, disputes over course grades, course requirements, graduation/degree program
requirements, and thesis and dissertation committee and/or adviser actions or decisions. Grievances,
as defined in this section, do not include the right to appeal the termination of employment of a
teaching assistant or research assistant during the term of the student's appointment.
Complaint Procedures
r-

A student having a grievance regarding academic concerns may have the issue considered in the
following manner:
a) Initial Consideration of Grievance: Informal Procedure

In attempting to resolve any student grievance, the student must first make every effort to resolve
the matter informally with the individual with whom the grievance originated as soon as possible but
no later than 30 calendar days from the end of the current academic term.
b) Appeal to the Department Chair: Formal Procedure

If the matter cannot be resolved in discussions between the student and the administrator or
faculty member, the student must submit a formal complaint online at http:// www.utb.edu/sa/dos/
Pages/Grievances.aspx no later than (10) business days after the informal attempt. The formal
complaint must include reasons for the appeal and state the remedies the student is seeking. The
Department Chair will provide a written response to the student submitting the formal complaint,
the dean of the respective school or college, and the Dean of Students within ten (10) business
days of receipt of the complaint.
c) Appeal to the School/College Dean

If the matter is not resolved by the written response provided by the Department Chair, the student
- ,

must submit a formal complaint on-line to the dean of the respective college or school within ten
(10) business days of the date of the written response from the Department Chair. The formal appeal
to the dean of the respective college or school must state the reasons the student is appealing
the written response. The dean of the respective college or school will review the appeal and prior
responses, and obtain additional information and opinions, if desired. The dean of the respective

~
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college or school will provide a written response to the student and the Dean of Students within (10)
business days of receipt of the student's appeal to the dean of the respective college or school. The
decision of the dean of the respective college or school will be final.
Non-Academic Grievances

The University of Texas at Brownsville and Texas Southmost College strives to provide its students
with a fair and efficient process to present and resolve complaints and grievances arising out of
their interactions with employees. Students may present complaints and grievances concerning
their treatment by an employee related to their status as a student. Grievances should identify
the basis of the dispute, including specific facts, and provide relevant documents or any other
information pertinent to the matter. Grievances should also include the student's desired result.
Complaint Procedures

A student having a grievance regarding non-academic concerns may have the issue considered in
the following manner:
a) Initial Consideration of Grievance: Informal Procedure

In an effort to resolve misunderstandings or concerns, a student must first make every effort to
resolve the matter informally by discussing his or her concerns with the employee against whom the
complaint is initiated within 30 calendar days of the time of the incident. The person to whom the
complaint is presented must respond orally or in writing within ten (10) business days after receipt
of the complaint.
b) Appeal to the Department Head: Formal Procedure
If the grievance cannot be satisfactorily resolved in discussions between the student and the
employee, the student must submit a formal complaint on-line at htt p://www.utb.edu/sa/dos/
Pages/Grievances.aspx, within ten (10) business days after receipt of the response to the Informal
Procedure. After receiving the grievance, the Department Head may solicit information from both
the student and employee, confer with anyone having information pertinent to the grievance, and/
or may hold a meeting between the student and the employee in an effort to mediate and resolve
the complaint. Department Head will provide a written response to the student and the Dean·of
Students within ten (10) business days of receipt of the formal complaint.

utb.edu
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c) Appeal to Assistant/Associate Vice President
~

If the complaint is not resolved to the student 's satisfaction, the student must submit a formal
appeal on-line to be forwarded to the appropriate Assistant/Associate Vice President supervising
the department where the complaint originated. The student must submit this appeal within
ten (10) business days after the student receives the response from the Department Head. The
Assistant/Associate Vice President will review the appeal and responses, and obtain additional
information and opinions, if desired. The Assistant/Associate Vice President will provide a written
response to the student and the Dean Students within ten (10) business days of the receipt of the
student's appeal.
d) Appeal to the Vice President
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Additional appeals may be pursued through the appropriate lines of authority to the Vice President
level. The ten (10) business day time limits apply to each appeal and to each notification of decision
described above. Decisions at the vice presidential level will be final. A copy of the final decision by
the Vice President will be forwarded to the Dean of Students.
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BUILDINGS

44

Facilities and Planning and Central
Receiving ................................................................................... RVS1 # 43

The Ar1s Center ...........................................................................TACB #97

45

Environmental Health and Safety ........................................ RVS2 # 13

Commandant's Ouarters ........................................................ComO #26

46

REK Center Field.............................................................................. #105

Champion Hall ............................................................................. CHAP #2

47

Observatory........................................................................................ #106
Records Management ............................................................. ALEG #36

*B ulldlng ID

1

Fort Brown Memorial Center ................................................. FBMC #65

2
3

4

Gorgas Hall ................................................................................... GORG # 1

48

6

Old Morgue....................................................................................OLOM # 3

49

Center for Early Childhood Studies ...................................... CECS #98

7

Commissary Building ............................................................... COMM #4

51

TheArtleague ................................................................................... #107

8

Commissary Annex .................................................................. CANX #45

52

The Neil House................................................................................... #108

9

Regiment House ...................................................................... REGH #39

PARKING LOTS

10

Oliveira Library ............................................................................ OLIB #7

A

General

11

Tandy Hall ......................................................................................TANO #6

AA

Village/ General

12

Lightner Center..............................................................................LSTC #8

AB

General/Staff/Faculty

13

Music Building ........................................................................... MUSI #16

AC

Staff

14

Student Services Center ......................................................... SSCE #18

AO

General

15

Campus Police .......................................................................... CAPB #93

AE

General

16

Eidman Hall ................................................................................ EIOM #10

AG

General

17

Garza Gymnasium......................................................................GYMN #5

AH

General

18

Gymnasium Annex................................................................. GYMA #38

M

General

19

Mary Rose Cardenas Hall South ........................................ MRCS #37S

B

General

20

Mary Rose Cardenas Hall North ........................................MRCN #37N

0

Staff

21

Guerra Early Childhood Center .............................................. GCCO #25

E

Staff

22

Labs-M2 .......................................................................................VOTS #12

F

Staff

23

Labs-Ml ...................................... .. ...... ....................................VOTS #12

G

Faculty

24

Cortez Hall.................................................................... .............. CRTZ #14

H

Faculty

25

Rusteberg Hall ........................................................................... RUST #11

26

Smith Amphitheater................................................................AMPH #33

J

Faculty

27

Bookstore.........................................- --··········........... BKST #81

L

Bookstore with 30-minute meters

28

Cavalry Hall..................................................................................CAVL #30

M

Maintenance and security parking

29

Science, Engineering and Technology Building-MO
........................................................................................................SETB #41

N

Faculty

30

Science, Engineering an d Technology Building

5

l ecture Hall .................................................................................SEYB #41

Faculty

0

General

p

General

Science, Engineering and Technology Building
........................................................................................................SETB#41

0

General

R

General

Regional Academic Health Center..................................... RAHC #101

Rl

General

33

Life and Health Sciences Building .......................................LHSB #61

s

General

34

Student Union .............................................................................SUNI #62

31
32

General

35

LHS Biology Wing ......................................................................LHSB #61

T1

36

Old Cotton Compress .................. _ _ _ _ ............................. #102

u

37

Biomedical Research and Health Professions BuildingBRHB #99

V

Student

38

Education and Business Complex .......................................EDBC #63

w

Student

39

University Boulevard Library Building................................UBLB #95

X

General

University Boulevard Classroom
Building ................................................................................. .... UBCB #96

Xl

General

y

Faculty

40
41

Recreation, Education and Kinesiology
Center ................................................................ ............................. REK #92

42

Baseball Field .................................................................................... #103

43

Fort Brown Memorial Golf Course Clubhouse ............................ #104

General
Student and Faculty

z

General

Handi cap Parking

Visitor Parking
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EMERGENCY CONTACTS

Campus Police
Ext. 2222 {from campus line.
{956) 882-8232 or {956) 882-8233

Student Health Services
(956) 882-8951

,........

Counseling Center
(956) 882-8292

Emergency (off campus)
Brownsville EMS 911 • Brownsville Police 911 • Brownsville Fire Dept. 911

Ethics Line
1 -800-500-0333

University Website
www.utb.edu
----.

Hurricane Information
If a Hurricane is coming our way the following news agencies will be
providing updates on school closure information.

Television: Channel 5 {KRGV-TV) Channel 4 {KGBT-TV)
Channel 3 {Univision) Channel 2 (Telemundo)

,.....

Radio: KBFM {104.1) KTEX-FM {100.3) KMBH {88.9) KGBT-FM {98.5)
KGBT-AM (1530) KKPS (99.5) KHKZ (106.3)

The University Plan for Hurricane Preparedness can be found at:
http://www.utb.edu/ba/hurricane

utb.edu
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